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We agree of course that the flourishing of business is incredibly important for the 

flourishing of our entire society, and the CPA is a business-friendly party. 

Whilst we want to introduce a tax system that is fairer and helps the less well-off in our 

society, in no way are we in favour of the kind of taxation that will "punish" the rich and 

disincentivise good business. For example, we propose a turnover tax, similar to a seller's 

VAT, against which corporation tax will be offset, so that companies such as Amazon that 

park their profits elsewhere and thus avoid corporation tax will no longer be able to have 

an unfair advantage over smaller and more localised businesses. We believe that this will 

help British business. 

We also would like bonuses to be shared throughout a company proportional to employees' 

salaries, not just enjoyed by the top executives. 

Through reasonable measures like this we want to level the playing field and spread the 

wealth, without discouraging business. 

We agree that HS2 and other transport solutions are incredibly important for business and 

for the nation; indeed the CPA wishes to improve rail travel across the UK so that internal 

flights become a thing of the past, thus also helping to reduce our CO2 emissions. 

We acknowledge with great concern the anxiety and frustration experienced by the 

business sector over three years and counting of uncertainty with regard to Brexit. 

However, we do not share your view that a no-deal Brexit must be avoided at all costs; 

indeed we venture to suggest that it is precisely the Government's refusal to keep no-deal 

on the table and to prepare for it that has weakened our negotiating position and 

weakened our readiness (business-wise and in other respects) for that eventuality. We 

believe that years of resisting and even seeking to overturn the expressed will of the people 

has only increased anxiety and made it impossible for businesses to plan for the future. We 

are confident in the country's ability to trade well with the EU and the rest of the world 

beyond Brexit, but we stress that the Government must honour the will of the people and 

not delay so that businesses know where they stand and can plan for the future. The rest of 

the world is understandably nervous about doing deals with us when our own Government 

is in disarray. 

I appreciate from reading your document that we see things differently in this area, but I 

venture to point out that your document seems to emphasise prioritising trading 

relationships with the EU because they are our biggest traders currently. Of course, they 

are currently, because we have been in the EU up till now. But there is a big world out there 

and we in the CPA believe it's time to look to the future and reimagine who else might be 

big or our biggest trading partners. Not just the USA, but the Commonwealth countries, 

China, India, Japan, and others. 

There is obviously anxiety for those whose main focus is maintaining the status quo, but the 

CPA believes that there is wider opportunity to be grabbed. In the short term this will of 



course have its teething problems, but we are confident in the UK's strong position globally. 

London is still the financial capital of the world. 

For example, New Zealand lambing season is different from ours. Could we not collaborate 

and have a joint trading deal with third parties around the world? We have a history of 

lamb trading with New Zealand going back hundreds of years. 

 

What do you think are the three biggest issues facing Suffolk businesses in the constituency 

which are you standing?  

I would be keen to hear your answer to this as this is your area of expertise. However, I 

note with concern how difficult businesses are finding it to recruit suitable people, including 

at higher levels. When we consider this alongside unemployment problems, particularly 

pronounced in our part of Suffolk, it would seem that there is a connection not presently 

being made. We need better education and training, specific to business and various 

vocations, to ensure that young people especially are being prepared for the world of work. 

We object to the strong emphasis on getting at least 50% of people a conventional 

academic degree, and instead want to encourage more vocational training. We have low 

numbers of young people in this constituency, again because they go elsewhere for work. 

But with better education and training and recruitment, there is great potential here, 

especially as Sizewell C and off-shore wind farms are soon to arrive. 

If you were elected, how do you propose working with Suffolk Chamber of Commerce to address 

these issues?   

We would consult with Suffolk Chamber of Commerce to see how we can partner with 

businesses to provide the kind of education and training that will lead to more fruitful 

recruitment, especially of young local people. We are confident that this would be a "win-

win", as young people would become more employable locally and businesses would 

increase their access to a pool of potential workers and have the opportunity to shape their 

education and training. We trust that this kind of collaboration would build positive 

business relationships and encourage longevity in local businesses. Specifically, we would 

encourage the emergence of training colleges in the area of energy, both nuclear and 

wind/renewable, because of our natural resources in this area. Lowestoft can become a 

global leader in this field. The East Coast Energy Skills College in Lowestoft supported by 

New Anglia Local Enterprise is a great example of this kind of thinking and action. 

 

To what extent do you think Brexit is an opportunity or challenge for the Suffolk business 

community – and in what ways?  

We believe that Brexit is both an opportunity and a challenge. Any change presents a 

challenge, and Brexit is a big one. However, our natural resources are considerable (in 

terms of energy production, as well as farming, fishing, and tourism), and when we leave 

the EU there is the potential for greater freedom with fewer regulations to innovate and 

move forward, especially with fishing for example. Whether immigration levels stay the 

same or change, we believe that we have a greater responsibility to train up our own young 

people for useful work and not just rely on bringing skilled workers in from other countries, 

who have invested in their training and need them for their, often poorer, economies. Our 



reliance on immigration over the last two decades is not sustainable; young people brought 

up here in the UK are as skilled as they should be for our country to advance sustainably. 

See above for education and training proposals. The strong leave vote in Waveney 63% 

reflects a confidence that this region has in life and business after Brexit.  

  

  


